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Abstract 
 

The technological revolution has undoubtedly brought along many changes in the 
workplace today. Although it has allowed work to be carried out faster and 
more efficient, many employees are not comfortable with the implementation of 
technology as it involves change and uncertainty. As a result, they experience 
additional stress known as technostress which may have negative consequences in the 
organisation. This conceptual paper highlights the issues of technostress and 
organisational commitment, particularly in the library setting. As empirical evidence on 
the influence of technostress on organisational commitment is still lacking, this paper 
proposes the methodology for examining the impact of technostress in organisational 
commitment among the Malaysian academic librarians.  
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Introduction 
 

It is an undeniable fact that technology has become an integral part in today’s 
society. Technological revolution in organisation has not only improved 
efficiency but also helps reduce the problem of boredom in the workplace 
(Vieitez, Carcia, & Rodriquez, 2001). The advancement of technology has also 
been a dominant force in improving and enhancing library services. The 
application of library automation has immensely improved the effectiveness of 
library activities such as acquisition, circulation, cataloguing, reference, and 
serials control (Bichteler, 1986; Murthy & Cholin, 2003). The ability of libraries 
to offer access to digital information regardless of location and time has given 
birth to the term “virtual library”, “electronic library” or “digital library” 
(Gorman, 2001; Saunders, 1999).  

 

Nevertheless, as technology is rapidly changing, it has caused a lot of employees 
to suffer from technostress. Previous literature indicated that one attribution of 
technological revolution in the workplace today was the rise of occupational 
stress (Gallie, 2005; Laff, 2006; Rosen & Weil, 2000). Basically, technostress is 
the general feeling of anxiety and the negative impact on thoughts, behaviours, 
attitudes, and body when a person is expected to deal with technology 
(Kupersmith, 1992; Weil & Rosen, 1997). The usage of computer integrated 
system, CD-ROMs and multiple databases, the Internet and World Wide Web, 
and the rapid change of information technology has also caused an enormous 
amount of strain on librarians (Bichteler, 1987; Davis-Millis, 1998; Kupersmith, 
2006).  

 

Occupational stress, regardless of what causes it, has been found to have negative 
influence on organisation. For instance, higher levels of stress have been 
associated with lower organisational commitment (Ketchand & Strawser, 2001; 
Lopopolo, 2002). In the past, studies on technostress among the librarians have 
been mainly focused on the levels of technostress experienced, the sources of 
technostress, the symptoms of technostress, and the coping strategies used to 
tackle the problem of technostress in the library (Bichteler, 1987; Champion, 
1988; Harper, 2000; Kupersmith, 2006; Poole & Denny, 2001; Sami & 
Pangannaiah, 2006; Van Fleet & Wallace, 2003). Nevertheless, the repercussions 
of technostress on the librarians’ commitment towards their organisations remain 
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to be investigated. Since the problem of technostress still persists in the library 
setting (Kupersmith, 2006; Nawe, 1995; Quinn, 2007; Sami & Pangannaiah, 
2006; Spacey, Goulding, & Murray, 2003; Van Fleet & Wallace, 2003), this study 
intends to examine the impact of technostress on organisational commitment 
among the librarians in the Malaysian public higher learning institutions. In order 
to understand the phenomenon of technostress and its relationship with 
organisational commitment, the issues of technostress and organisational commitment 
particularly in the library setting are highlighted. Towards the end of this paper, the 
proposed methodology for examining the impact of technostress in organisational 
commitment among the Malaysian academic librarians is discussed. 
 

 

Technostress 
 

The term technostress was coined in 1984 by a clinical psychologist, Dr. Craig 
Brod (1984, p. 16):  

Technostress is a modern disease of adaptation caused by an inability to cope 
with the new computer technologies in a healthy manner. It manifests itself in 
two distinct but related ways: in the struggle to accept computer technology, and 
in the more specialized form of overidentification with computer technology.  

 

Although Brod (1984) looked at technostress as a disease, other researchers 
considered it more as an inability to adapt to changes brought by technology. 
Davis-Milis (1998) identified technostress as a condition whereby a person has to 
adapt to new technology especially when there is inadequacy of the equipment, 
support, or the technology itself. Apart from that, according to Clark and Kalin 
(1996), the real definition of technostress is “resistance to change”. They claimed 
that technology is not the culprit because computer and technologies are just tools 
and stress is a natural reaction. Thus, they suggested that in order to manage 
technostress, it is the change that has to be managed not the technology. Their 
view was supported by Champion (1988) who stated that the information age was 
all about change, or to be more specific, response to “technochange”, not about 
technical components such as machines, programs, network, or fibre optics.  
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Tarafdar, Tu, Ragu-Nathan, and Ragu-Nathan (2007) described technostress as a 
problem of adaptation as a result of a person’s inability to cope with or to get used 
to information and communication technologies (ICT). Additionally, they have 
identified five components of technostress, also known as technostress creators, 
which are: 

1. Techno-overload: A situation where ICT users are forced to work faster and 
longer. 

2. Techno-invasion: A situation where ICT users felt that they can be reached 
anytime or constantly “connected” which caused a blurring between work-
related and personal contexts. 

3. Techno-complexity: A situation where ICT users feel that their skills are 
inadequate due to the complexity related to ICT. As a consequence, they are 
forced to spend time and effort to learn and understand the various aspects of 
ICT. 

4. Techno-insecurity: A situation where ICT users feel threatened that they will 
lose their job, either being replaced by the new ICT or by other people who 
are better in ICT compared to them. 

5. Techno-uncertainty: A situation where ICT users feel uncertain and unsettled 
since ICT is continuously changing and need upgrading. 

 

Other terms that were synonymous with technostress used by other researchers 
include technophobia, computerphobia, computer anxiety, and computer stress 
(Chua, Chen, & Wong, 1999; Durndell & Haag, 2002; Mustaffa, Yusof, & Saad, 
2007). In addition, the term digital depression has also been used to identify the 
feeling of an employee when being overwhelmed by technology ("'Digital 
depression' identified as new form of stress", May 2003).  

 

 

Technostress in Libraries 
 

Since the introduction of the internet, librarians were among the early adopters in 
educating users about the resources available on the internet. However, in the 
process of adapting to the increasingly complex technologies, more users and staff 
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have been experiencing physical and emotional stress (Saunders, 1999) which 
resulted in higher levels of absenteeism and turnover, higher cost for retraining 
new staff and increase in litigation costs related to workplace stress (Harper, 
2000). 

  

In general, Bichteler (1986) found that librarians welcome technology in their 
work setting as it enhanced and improved their work. Nonetheless, with the 
existence of technology, users expected instant availability of documents; became 
frustrated with small collection in the library; insisted on computer search when 
manual search would be better; and became overwhelmed with information when 
single term search led to too many citations. Thus, dealing with these users has 
caused the librarians to feel technostressed. In addition, although the usage of 
word processing did help them work faster, it pushed them to produce more while 
the lead time is shortened. Consequently, they felt it has caused excess work and 
put them under pressure to work faster.  

 

Bichteler (1986) also discovered that as a result of library automation some 
librarians felt that their personalities had changed, in which they became more 
computer-oriented. They were easily irritated and impatient when dealing with 
unorganised or illogical people and found it hard to communicate with non-
programmers. The pressure to use the equipment efficiently and to stay on 
schedule had reduced their opportunities for conversation and led them to isolate 
themselves from other people. Moreover, the librarians also felt frustrated when 
there is incompatibility between micros and mainframe, inaccessible and 
unhelpful sales representatives, lack of training, and inadequate time provided to 
practice what they have learned. 

 

Technostress in libraries were also found to stem out from organisational factor. 
For example, inadequate staff and insufficient number of printers, terminals, and 
work stations which caused the librarians to share equipments was more likely to 
lead to frustration and avoidance (Kupersmith, 1992). Furthermore, in 
unsupportive climate where librarians perceived that their ideas were being 
ignored, their efforts going unnoticed, there were no rewards for professional 
development, or when the organisations’ priorities were unclear, such factors 
would contribute to librarians being much less able to deal with technology and 
its demands (Kupersmith, 1992).  



Ungku Norulkamar • Impact of Technostress 

Singapore Journal of Library & Information Management • Volume 38 • 2009 108 

According to Harper (2000), there were two forms of technostress affecting 
librarians; the physical form and the psychological form. Complaints of headache, 
backstrain, eyestrain, repetitive strain injuries such as Carpal tunnel syndrome, 
and muscular dysfunctions were some of the physical forms of technostress. The 
psychological forms of technostress suffered by librarians included feeling 
drained, information overload, overidentify with technology, underwork, and 
doing routine jobs. In addition, the fear that computers were taking over their 
roles also led to feelings of job insecurity. There were also feelings of jealousy 
among librarians when their levels of technology competencies differed and 
resulted in the loss of motivation and team spirit. Spending so much time working 
with new technology also gave rise to feelings of job role uncertainty especially 
when librarians find themselves doing the job of systems librarians.  

 

An online survey by Kupersmith (2006) confirmed that technostress existed in the 
library setting. In fact, more than half of the librarian surveyed (59%) felt that 
stress had increased in the past five years and almost two third of the respondents 
believed that the problem was somewhat serious. It was also revealed by the study 
that the leading causes of technostress in the library were information overload, 
networking problem, security issues and computer hardware, and ergonomics. 
Nevertheless, this finding somewhat contradicted with the findings of Poole and 
Denny (2001). A state-wide survey of community college library revealed that a 
majority of the librarians there felt that technology had neither increased nor 
decreased their amount of workplace stress. This may be due to the strong state-
wide training available to the community college library personnel. A majority 
(82%) of the respondents agreed that the quality of the training provided was 
moderately good to excellent. This goes to show the importance of training in 
alleviating technostress.  

 

The development of internet and electronic networked resources encouraged the 
development of new services such as digital libraries. However, this might pose a 
great challenge since the internet was also seen as a threat as it created a lot of 
uncertainty (Melchionda, 2007). Although there would be some who were 
optimistic and proactive, there were others who feel threatened and resistant since 
they have no idea how to manage, work in, and survive in this new environment. 
In addition, the internet was also causing a sense of job insecurity. Some 
librarians feared that they would no longer be needed as library users would be 
able to use the internet without their help. Some librarians also felt threatened by 
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those who were more flexible, smarter, and better trained in technologies. The 
transition from automation to digitization meant that  librarians had to acquire 
new skills and competencies and be educated in new technologies, which in turn 
added a further burden and stress to them (Melchionda, 2007). 

 

Previous studies on technostress in libraries had been concentrating on the sources 
and consequences of technostress. Studies on the correlation of technostress in the 
library setting with other aspects of organisational behaviour are still lacking. 
Alongside knowing the source and the impact of technostress on employees, it is 
also essential to investigate whether or not technostress affect other aspects of 
employee’s behaviour in the organisation, such as organisational commitment.  

 

 

Organisational Commitment 
 

Committed employees can be described as those who have high involvement with 
their organisations and very much like to remain part of the organisations. Having 
committed employees is advantageous to organisation as they are less likely to 
resign or to be absent, and are more willing to share and make sacrifices for the 
sake of their organisations (Greenberg, 2005). In addition, individuals who 
exhibited higher commitment to their organisations were also found to have 
higher loyalty and lower work stress (Muthuveloo & Rose, 2005), higher 
performance (Boshoff & Mels, 1994), and were much more willing to accept 
organisational change (Vakola & Nikolaou, 2005).  

 

Mowday, Steers, and Porter (1979) defined organisational commitment as the 
extent to which an employee identifed with and is involved in his particular 
organisation. This definition pointed out three basic components of organisational 
commitment: (a) strong belief and acceptance of the organisation’s goals and 
values (identification), (b) willingness to exert a considerable amount of effort on 
behalf of the organisation (involvement), and (c) strong desire to remain in the 
organisation (loyalty). 
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Organisational commitment is typically conceived as individual’s psychological 
bond to the organisation he is attached to (O'Reilly, 1989). This includes a sense 
of job involvement, loyalty, and belief in the values uphold by the organisation. 
O’Reilly (1989) cited three stages of commitment. The first stage, known as the 
compliance stage, is the lowest level of commitment whereby a person accepts the 
influence of others just because he wants to receive something in return, such as 
pay. The second stage is the identification stage. In this stage, a person accepts the 
influence of others so as to maintain a satisfying relationship which in turn makes 
him feel proud belonging to a certain organisation. The highest level of 
commitment occurs in the last stage, the internalisation stage, in which a person 
finds the values of the organisation to be congruent with his personal values and 
intrinsically rewarding.  

  

According to Meyer and Allen (1991), organisational commitment is a 
psychological state which characterises the relationship of the employees to the 
organisation and has implications on the employees’ decision to remain or 
continue membership in the organisation. They further described three distinct 
forms of commitment which are: 

• Affective commitment which reflects the strength of the employees’ emotional 
attachment to, identification with, and involvement in the organisation 

• Continuance commitment which can be described as the employees’ awareness 
of the cost of leaving the organisation 

• Normative commitment which refers to the employees’ feeling of obligation to 
remain in the organisation 

 

In terms of organisational commitment among librarians, McCormick (2000) 
posited that librarians’ level of organisational commitment is significantly 
influenced by career stages, type of library work setting, and number of 
dependents. Furthermore, more committed and satisfied librarians have been 
found in libraries that support participatory management, open communication, 
and opportunities for achievement (Burd, 2003). As far as the Malaysian setting is 
concerned, even though Karim and Noor (2006) claimed that Allen and Meyer’s 
Organisational Commitment scale was applicable to Malaysian academic 
libraries, the study did not discuss the level of organisational commitment of these 
librarians. 
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Consequences and Correlates of Organisational 
Commitment 
 

A more committed employee is said to be less likely to experience burnout 
(Freeborn, 1997). Previous empirical studies revealed that organisational 
commitment would be able to predict employee’s absenteeism, performance, 
turnover, and other behaviours (Mathieu & Zajac, 1990). In addition, the impact 
of organisational commitment was also found to be consistent in different parts of 
the world. For example, Siu (2003) confirmed that organisational commitment is 
positively related to job performance among employees in Hong Kong. 

 

It should be noted that different types of commitment would result in different 
work-related behaviour outcomes. For example, among the three Meyer and Allen 
(1991) components of commitment, affective commitment has generally been 
found to have more positive consequences for both the employees and the 
organization. Affective commitment has been found to have a positive 
relationship with job performance, though the relationship is weak (Allen & 
Meyer, 1996; Mathieu & Zajac, 1990). In addition, it was also found to have 
negative relationship, albeit weak, to absenteeism and lateness, but a stronger 
negative relationship to turnover (Allen & Meyer, 1996; Mathieu & Zajac, 1990).  

 

Interestingly, even though all the three components of commitment were 
negatively correlated with turnover, only affective commitment was found to be 
negatively related with absenteeism while normative and continuance 
commitment had a positive relationship with absenteeism. Furthermore, the 
relationship between continuance commitment and desirable work behaviour was 
also inconclusive, either unrelated or negatively related (Meyer, Stanley, 
Herscovitch, & Topolnytsky, 2002). Overall, these findings suggested that 
affective commitment might provide better benefit to the organisation. 

  

Numerous studies had also looked into the relationship of various variables with 
organisational commitment. According to Ketchand and Strawser (2001), 
organisational commitment had been identified to have significant relationships 
with job satisfaction, job involvement, stress, occupational commitment, and 
motivation. Among these variables, past research had consistently proved that 
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there was a strong positive relationship between organisational commitment and 
job satisfaction (Ketchand & Strawser, 2001; Leong, Furnham, & Cooper, 1996; 
Mathieu & Zajac, 1990; Wu & Norman, 2006; Young, Worchel, & Woehr, 1998). 
Meyer, Stanley, Herscovitch, and Topolnytsky (2002) also argued that affective 
commitment had strong correlations with job involvement, occupational 
commitment, and had the strongest correlation with overall job satisfaction. 
Moreover, the levels of commitment among the librarians had been found to 
significantly correlate with career development stage, types of library work 
setting, and number of dependents (McCormick, 2000) and with their work values 
(Burd, 2003).  

 

A number of studies had also focussed specifically on the relationship between 
organisational commitment and job stress (Boshoff & Mels, 1994; Dale & Fox, 
2008; Lee & Jamil, 2003; Lopopolo, 2002; Mathieu & Zajac, 1990; Meyer, 
Stanley, Herscovitch, & Topolnytsky, 2002; Omolara, 2008; Tu, Ragu-Nathan, & 
Ragu-Nathan, 2001; Vakola & Nikolaou, 2005). According to Omolara (2008), 
employees with low level of stress were more committed to achieving 
organisational goals and reported higher level of commitment towards the 
organisation. However, his study did not identify the specific stressors that 
correlated with organisational behaviour, unlike the findings of Dale and Fox 
(2008), Tu, Ragu-Nathan and Ragu-Nathan (2001), Jamal (1990), Lopopolo 
(2002), Lee and Jamil (2003) and Boshof and Mels (1994).  

 

The studies of Dale and Fox (2008), Lopopolo (2002), Tu, Ragu-Nathan and 
Ragu-Nathan (2001), and Jamal (1990) all concluded that two type of role 
stressors, namely role ambiguity and role conflict, were negatively related to 
organisational commitment. Focusing on role conflict and role clarity, Lee and 
Jamil (2003) also argued that role conflict was negatively related to organisational 
commitment while a positive relationship existed between role clarity and 
organisational commitment. On the contrary, Boshoff and Mels (1994) only found 
a significant inverse relationship between organisational commitment and conflict 
but failed to find significant correlation between organisational commitment and 
role ambiguity. While these studies were conducted across professions and 
geographical locations, they were still mainly limited to the stressors of role 
conflict and role ambiguity and did not focus on the different types of 
organisational commitment.  
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As far as technostress is concerned, only one recent study was found to 
investigate the influence of technostress on organisational commitment. In this 
study which was conducted among the end users of Information and 
Communication Technologies (ICT), the existence of technostress creators were 
found to lead to a decline in job satisfaction which in turn led to a decrease in 
organisational and continuance commitment while technostress inhibitors led to 
the opposite trend (Ragu-Nathan, Tarafdar, Ragu-Nathan, & Tu, 2008). 
Nevertheless, this study did not show a direct relationship between technostress 
and organisational commitment. Suffice to say that empirical evidence on the 
phenomenon of technostress and its influence on organisational commitment is 
still lacking.  

 

Although the subject of organisational commitment has been studied for more 
than 30 years (for example, the organisational commitment questionnaire (OCQ) 
was developed by Porter in the 1970s (Mowday, 1998)), the importance of 
understanding the concept of organisational commitment should not be 
downplayed. With the rapid changes, especially the technological revolution that 
is taking place in organisations today, there is a big possibility that organisational 
commitment is influenced by factors that have yet to be uncovered. 

 

 

Hypotheses Development 
 

Technology can create stress due to several factors. As a tool for efficiency and 
productivity improvement, technology has the capability to increase the pace of 
work that allows employees to produce more in a shorter time. However, 
technology can also cause some employees to experience an increase in their 
workload and to feel pressured to work faster, a phenomenon known as techno-
overload (Bichteler, 1986; Ragu-Nathan, Tarafdar, Ragu-Nathan, & Tu, 2008). In 
addition, the ability of technology to connect employees with their work 
anywhere and at anytime has resulted in techno-invasion whereby employees feel 
that their personal lives are being invaded by the technology (Ragu-Nathan, 
Tarafdar, Ragu-Nathan, & Tu, 2008). As a result, they feel that they have to 
sacrifice their personal and family time and spend more time on their work, even 
outside the office.  
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The implementation of technology in the workplace has also created techno-
insecurity, a feeling of job insecurity which has led to an increase in anxiety and 
stress (Melchionda, 2007; Vieitez, Carcia, & Rodriguez, 2001). In addition, the 
rapid change in technology besides creating techno-uncertainty, also means that 
technology end-users always need to learn new things and upgrade their skills, 
which resulted in techno-complexity (Harper, 2000). According to Ragu-Nathan, 
Tarafdar, Ragu-Nathan, and Tu (2008) techno-overload, techno-invasion, techno-
insecurity, techno-complexity, and techno-uncertainty are among the sources of 
technostress, known as technostress creators. Since stress may inversely influence 
commitment, it is hypothesised that: 

 

Ha: There is a negative correlation between technostress creators and 
organisational commitment 

 

 

Methodology 
 
In order to examine the impact of technostress in organisational commitment among the 
Malaysian academic librarians, this study will utilise the survey method. Level of 
technostress among the respondents will be measured using the Technostress 
Creators scale developed by Tarafdar, Tu, Ragu-Nathan and Ragu-Nathan (2007) 
which consists of five technostress creators:  

1. Techno-overload which deals mainly with how the technology used by the 
respondents cause them to work faster, change their work habits and increase 
their workload.  

2. Techno-invasion which deals with how the technology used in their work has 
encroached into their personal life. 

3. Techno-insecurity which deals with whether or not the respondents feel the 
technology used is a threat to their job security.  

4. Techno-uncertainty which deals with the constant changes in the technology 
used. 
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5. Techno-complexity which deals with the perception of the respondents 
towards the complexity of the technology used and whether they feel that their 
skills now are adequate or otherwise. 

 

Meyer’s and Allen’s (1997) Organisational Commitment scale will be employed 
in measuring the respondent’s level of organisational commitment. The scale will 
consist of items measuring: 

1. Affective commitment which deals with how attached the respondent is to 
their organisation. 

2. Continuance commitment which deals with the respondents believe on the 
cost of leaving their organisations now.  

3. Normative commitment which deals with the degree of obligation the 
respondents feel to stay with in their organisations.  

 

Respondents for this study will consist of librarians from the public higher 
learning institutions in Malaysia. Since these libraries are well equipped with the 
latest technology  to better serve their clients, it is assumed that the librarians in 
these institutions are also experiencing some levels of technostress. In addition, 
studies on technostress in Malaysia were found not only to be limited but have 
been conducted only on academicians and managers (Ibrahim, 2007; Mustaffa, 
2007).  

 

Currently, there are 20 public institutions of higher learning in Malaysia. For the 
purpose of this study, cluster sampling will be employed whereby only libraries in 
the public higher learning institutions that have been set up more than 10 years 
will be chosen. This is because they are more established and have higher 
involvement in library automation. These libraries are: 

1. Perpustakaan Sultanah Zanariah, Universiti Teknologi Malaysia 

2. Library of International Islamic University Malaysia 

3. Perpustakaan Hamzah Sendut, Universiti Sains Malaysia 

4. Perpustakaan Universiti Malaya 

5. Perpustakaan Sultanah Bahiyah, Universiti Utara Malaysia 

6. Perpustakaan Sultan Abdul Samad, Universiti Putra Malaysia 
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7. Perpustakaan UKM, Universiti Kebangsaan Malaysi 

8. Perpustakaan Universiti Teknologi MARA 

9. Perpustakaan Universiti Malaysia Sarawak 

10. Perpustakaan Universiti Malaysia Sabah 
 

 Librarians in this study will be defined according to the librarian service scheme 
as classified by the Jabatan Perkhidmatan Awam Malaysia. Thus, library 
personnel with Grade S41 to Grade S54 will be included in the sampling of this 
study (Skim Perkhidmatan Pustakawan, 2006). A sampling frame will be obtained 
from the libraries’ web page. Since the size of population differs from one library 
to another, proportionate stratified random sampling will be used to ensure a 
proportional representation of every organisation. 

 

The hypothesis will be tested using multiple regression analysis as it will involve 
multivariate analysis (Hair, Anderson, Tatham, & Black, 1998; Punch, 2005). 
Specifically, stepwise regression approach will be utilised. By utilising multiple 
regressions analysis, the overall predictive power of the independent variables can 
be maximised. In addition, the predictive power of each independent variable to 
the variate can be ascertained. Hence, for this study, the regression model will be: 

 

  OC = a + b1TO + b2TIV + b3TU + b4TC + b5TIS + e 

 

Where: 

OC = Organisational Commitment 

TO = Techno-overload 

TIV = Techno-invasion 

TU = Techno-uncertainty 

TC = Techno-complexity 

TIS = Techno-insecurity 
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Conclusion 
 

Previous findings have shown that among the major causes of workplace stress in 
today’s environment is the introduction and implementation of technology. Since 
workplace stress has normally resulted in negative consequences to individuals 
and organisations, an investigation on the influence of technostress on 
organisational commitment is fundamental. Among those who have been heavily 
affected by technostress are librarians. Thus, this paper proposes a study on the 
impact of technotress on organisational commitment among librarians working in 
the libraries of Malaysian public higher learning institutions. The findings of this 
study will generate new knowledge and provide fresh insights that may be fruitful 
to organisations in dealing with the problem of technostress. Knowing how 
technostress affect librarians will enable public higher learning institutions 
libraries to plan appropriate mechanisms in managing stress due to technology 
and maintain a high level of organisational commitment among the librarians. 
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